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R o s e b u d ’ s  I n d e p e n d e n t  N e w s  S o u r c e  

SWA Tenant Denied Entrance Into Annual Corporate Meeting 

ABOVE: Richard Broken Leg is pictured 
with RPD Officer Roxanne Carter-
Hunger in the entryway of the Father 
Paul Hall in Mission SD. Broken Leg was 
ordered to leave the Sicangu Wicoti 
Awayankapi (SWA) Annual Corporate 
meeting by Officer Carter-Hunger on 
Friday, September 22, 2017. Photo from 
Facebook.  
LEFT: CEO Cheryl Whirlwind Soldier 
referred questions about evictions and 
personnel asked at the meeting to the 
newly seated SWA Board. Whirlwind 
Soldier’s employment contract was not 
renewed by the recently appointed SWA 
Board. Longtime SWA staffer Monica 
Hunger Moran was appointed Acting 
CEO until a replacement can be hired.  

   A tenant who resides in a unit 

managed by the Sicangu Wicoti 

Awayankapi, Inc. (SWA) was 

told to leave the 21st Annual Cor-

porate Meeting. A local newspa-

per ad extended an invitation to 

“All Tenants, Board Members, 

Tribal Council and Interested Par-

ties” to the meeting.  

   Broken Leg outlined the details 

of being denied entrance into the 

meeting on a Facebook video. 

The video was recorded outside 

of the Father Pauly Hall on a cell 

phone. The video has been 

viewed nearly 3,000 times.  

   “I came to the SWA corporate 

meeting,” Broken Leg stated. 

“But I was told there’s a perma-

nent restraining order on me. I am 

choosing to remain civil about 

this, it never had to go this way. I 

do believe my civil rights have 

been violated.” 

   “I know there is currently no 

regulation to back this up but the 

board is in there right now and 

there’s really no way I can get to 

them to report what I believe are 

fraudulent actions,” he said. 

“I am going to exclude myself, 

this is a civil court issue that is 

being brought into this public 

meeting. It should not have been 

brought here.” 

   “This is my time when I should 

have been able to report this to 

the public so they could have 

knowledge of the 174 evictions 

that have been taken place ac-

cording to fraudulent court pro-

ceedings,” Broken Leg alleged.  

   The restraining order “is a civil 

issue between citizens of the 

Rosebud Sioux Tribe but right 

now they are making it a part of 

SWA. The Corporation is backing 

[the plaintiff] up, it’s a clear vio-

lation of my rights.” 

   “I support every citizen’s right 

to be able to complain and bring 

information forward,” Broken 

Leg told the small group of peo-

ple who had gathered to listen to 

him. “I don’t support this when it 

infringes on the rights of others.” 

“Right now, [the evictions of ten-

ants] has been done fraudulently,” 

he alleged as he held up a folder 

of paperwork. “With this infor-

mation I have proof but the cur-

rent restraining order is stopping 

me from reporting it. The people 

could have their houses back.” 

   The meeting was attended by a 

record number of nearly 200 peo-

ple. Many in attendance asked 

questions that were answered by 

various SWA staff members. 

However, questions regarding 

personnel and evictions were di-

rected to the Board of Directors 

by former SWA Chief Executive 

Officer Cheryl Whirlwind Sol-

dier.  

   The tribal council has served as 

the SWA board since 2014 after 

they suspended the at-large mem-

bers. A new board was recently 

appointed. Members include Wil-

bur Smith Sr., Clayton Wright Jr., 

Trent Poignee, Shirley Spotted 

Tail and LaRaine Waln. Tribal 

council members serving on the 

board are Richard Smoky Whip-

ple and Jim Leader Charge.  

   “It’s getting cold out here and 

[SWA is] still messing around 

talking about all these numbers 

that don’t mean anything. We as 

Lakota people demand justice, we 

demand rights. I’m not scared and 

I’m not intimidated by any of 

these things. The law must be up-

held. I will not stand for these 

bully tactics,” Broken Leg said.  
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   United States Attorney 

Randolph J. Seiler an-

nounced that two former 

directors of the Rosebud 

Sioux Tribe’s Tribal Ranch 

appeared in federal court 

on September 26, 2017 in 

Pierre, SD with one defend-

ant pleading guilty at his 

initial appearance. Patricia 

Elaine Jones and Stormy 

Halligan, both former di-

rectors of the Rosebud 

Tribal Ranch, were sepa-

rately charged with Embez-

zlement and Theft from an 

Indian Tribal Organization.  

   Patricia Elaine Jones, 65, 

of Rosebud, SD, appeared 

in federal court on the in-

dictment charging her with 

one count of embezzle-

ment. The maximum term 

of imprisonment upon con-

viction is up to 5 years, a 

$250,000 fine, or both, a 

period of supervised re-

lease, and a special assess-

ment of $100 to the Federal 

Crime Victims Fund. Resti-

tution may also be ordered. 

   According to the indict-

ment filed against Jones, 

between April 1, 2015 and 

March 31, 2016, Jones 

willfully and knowingly 

embezzled, misapplied, and 

converted to her own use 

more than $1,000 of mon-

ies, funds, credits, goods, 

assets, and other property 

belonging to the Rosebud 

Sioux Tribe Ranch, an Indi-

an Tribal Organization. 

   During his initial appear-

ance, Stormy Halligan, 42, 

of Winner, SD, entered his 

guilty plea before US Mag-

istrate Judge Mark A. 

Moreno. Halligan faces a 

maximum term of impris-

onment of 1 year, a 

$100,000 fine, or both, a 

period of 1 year of super-

vised release, and a special 

assessment of $25 to the 

Federal Crime Victims 

Fund. Restitution will also 

be ordered. 

   According to Halligan’s 

plea agreement, between 

April 1, 2015, and March 

31, 2016, he willfully and 

knowingly embezzled, mis-

applied, and converted to 

his own use monies, funds, 

credits, goods, assets, and 

other property belonging to 

the Rosebud Sioux Tribe 

Tribal Ranch, an Indian 

Tribal Organization. Halli-

gan pleaded guilty to a fed-

eral misdemeanor and has 

agreed to pay restitution.  

   The investigation is being 

conducted by the Federal 

Bureau of Investigation and 

the Department of Interior, 

Office of Inspector Gen-

eral. Assistant US Attorney 

Jeremy J. Jehangiri is pros-

ecuting the case. 

   The case was brought 

pursuant to The Guardians 

Project, a federal law en-

forcement initiative to co-

ordinate efforts between 

participating agencies, to 

promote citizen disclosure 

of public corruption, fraud, 

and embezzlement involv-

ing federal program funds, 

contracts, and grants, and 

to hold accountable those 

who are responsible for ad-

versely affecting those liv-

ing in South Dakota’s Indi-

an country communities.    

The Guardians Project is 

another step of federal law 

enforcement’s on-going 

efforts to increase engage-

ment, coordination, and 

positive action on behalf of 

tribal communities. Led by 

the US Attorney’s Office, 

the participating agencies 

include: Federal Bureau of 

Investigation; the Offices 

of Inspector General for the 

Departments of Interior, 

Health and Human Ser-

vices, Social Security Ad-

ministration, Agriculture, 

Transportation, Education, 

Justice, and Housing and 

Urban Development; Inter-

nal Revenue Service, Crim-

inal Investigation Division; 

US Postal Inspector Ser-

vice, US Postal Service, 

Office of Inspector Gen-

eral.  

   For additional infor-

mation about The Guardi-

ans Project, please contact 

the US Attorney’s Office at 

(605) 330-4400. To report a 

suspected crime, please 

contact law enforcement at 

the federal agency’s locally 

listed telephone number.  

Former Rosebud Sioux Tribe Manager Guilty of Embezzlement 

   Cherry Todd Electric Co-

operative members who 

didn’t attend the Annual 

Meeting held in Valentine, 

Nebraska last month will 

have a second chance to 

cast a vote in the Director 

election. 

   A Rosebud Sioux Tribal 

Judge ruled on September 

12, 2017 and ordered the 

Cherry Todd Electric Co-

operative to have a second 

meeting in Todd County, 

South Dakota later this 

month.  

   The Court Order was is-

sued after the Plaintiffs 

Rose Cordier and the Rose-

bud Sioux Tribe filed a pe-

tition in the Rosebud Sioux 

Tribal Court. Many Coop-

erative members also 

voiced concern about the 

Annual Meeting held in 

Cherry County, Nebraska 

citing the lack of transpor-

tation which hindered at-

tendance.  

   Consequently, the majori-

ty of the Coop members are 

tribal citizens residing in 

Todd County, South Dako-

ta.  

   That is, the Cherry Todd 

Electric Cooperative is 

comprised of 3244 mem-

bers. Todd County has 

2,386 Cooperative mem-

bers which comprises 74% 

of the total membership. 

Mellette County has 575 

Cooperative members 

which is 18% of the total 

membership. 155 Coopera-

tive members are undesig-

nated and equals 5% of the 

membership. In addition, 

128 members live in Cher-

ry County, Nebraska mak-

ing up 4% of the total 

membership. This infor-

mation was provided by the 

Oyate For Fairness and 

Equal Representation 

(OFFER) Facebook page.  

   The second meeting is 

supposed to mirror the 

meeting held in Valentine, 

NE last month. Coop mem-

bers who did not attend the 

first meeting will be al-

lowed to cast a vote in the 

second meeting to elect one 

new director to serve a 3-

year term on the board.  

   Candidates for the Cherry 

Todd Electric Coop Direc-

tor seat are JR Reagle, 

Richard Schneider 

(incumbent) and Noah 

(Sandy) Tucker.  

   Current Cherry Todd 

Electric Coop Directors 

include Richard Schneider, 

Byron Stolzenburg, Justin 

Brickner, Whitney Meek, 

Dave Assman, Dan Val-

burg, Shawn Bordeaux and 

Kathleen Wooden Knife.  

   The meeting is scheduled 

to start at 2pm on Friday, 

October 27, 2017 at the Fa-

ther Paul (St. Thomas) Hall 

in Mission, SD. Coopera-

tive members will be re-

ceiving a new registration 

form in the mail. Please 

watch for this registration 

form and bring it to the 

meeting with you as it is 

needed to vote. If you vot-

ed at the September 13 

meeting in Valentine, NE 

you cannot vote again.  

   This second meeting will 

give all Cooperative mem-

bers the opportunity to vote 

and to hear the reports 

listed on the agenda. Please 

plan to attend this very im-

portant meeting.  

   For more information 

please call OFFER Coordi-

nator Ronald Neiss at (605) 

208-6136, Paula Antoine at 

(605) 828-0740, Rose Cor-

dier at (605) 747-2381 or 

Dan Gargan at (605) 319-

0339.  

Cherry Todd Electric Coop will Resume Annual Meeting Oct 27 
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Many Aren’t Aware of the RST Warriors Memorial  
   The late Charles C. Colombe served a 2-year term as the Rosebud Sioux 

Tribal President. On August 27, 2005, during Rosebud Fair, he dedicated 

a wall “In Honor of All Native American Warriors: Past and Present.”  

   The concrete wall has a granite center with elaborate carving. The 

“Rosebud Sioux Tribe Warriors Memorial” is located on the tribe’s fair-

grounds. It is in an area south of the wacipi arbor where many camps are 

usually set up during the annual celebration. Since the Memorial Wall is 

in such an obscure place, it means many tribal citizens don’t know it is 

there.  

   The concrete looks to be somewhat deteriorating and it would probably 

crumble if it was moved. The granite center is going to remain sturdy for 

a long time. Perhaps when the concrete is no longer stable enough to re-

semble a wall, tribal officials will try to move it to an area where it is 

more visible to the public and visitors.  

PIERRE, S.D. – Caitlin Bordeaux was named as one of South Dakota’s Regional Teachers of the 

Year for the 2016-17 school year.  

Bordeaux is a computer science and multimedia teacher at St. Francis Indian School. She is a citi-

zen of the Rosebud Sioux Tribe.  

   “It’s an honor to announce these Regional Teachers of the Year as part of Teacher Appreciation 

Week celebrations,” said South Dakota Secretary of Education Dr. Melody Schopp last May. “I 

commend them for the work they’re doing to help prepare all South Dakota students for college, 

career and life.” 

   A statewide panel of educators will select one of these regional finalists to represent the state as 

the 2018 South Dakota Teacher of the Year. The 2018 South Dakota Teacher of the Year will be 

announced Oct. 19, 2017, at the Systems Change Conference in Rapid City. That individual will be 

South Dakota’s candidate for the National Teacher of the Year Award. 

   The National Teacher of the Year Program began in 1952 and continues as the oldest, most pres-

tigious national honors program that focuses public attention on excellence in teaching. The 2018 

National Teacher of the Year will be announced during a ceremony in Washington, D.C., in spring 

2018. 

St. Francis Woman is Regional Teacher of the Year & Candidate for SD Teacher of the Year 

Shareholders Elect TLE Board Members 
 

   Tribal Land Enterprise (TLE) hosted an Annual Shareholders 

meeting on September 7, 2017. Wayne Frederick was elected as an 

at-large member to the TLE Board of Directors, he replaced Fern 

Bordeaux-Boltz.  

   Lisa White Pipe and Michael Boltz Sr. were elected as tribal 

council representatives to the TLE Board of Directors. The 3 new 

members were sworn in by Scott Herman, RST Vice-President.  

   Other TLE Board members include Sonny Farmer (Tribal Coun-

cil), William Kindle (President), Linda Marshall (at-large) and 

Shawn Bordeaux (at-large), who serves as Board Chairman. 

   Shareholders heard a report on the 2016 TLE audit by a repre-

sentative from Bland & Associates. Other reports by TLE staff were 

also given. Shareholders also asked for a special meeting to be 

called for the purpose of discussing the Prairie Hills Bar & Grill. 

The business was bought by the Tribe and is managed by TLE.  
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US Representative  

Kristi Noem 

1323 Longworth HOB 

Washington DC 20515 

(202) 225-2801 

(855) 225-2801 

Noem.house.gov 

Rapid City office 

343 Quincy St, Ste 102 

Rapid City SD 57701 

(605) 394-5280 
 
 

 

 

US Senator John Thune 

US Senate SR 493 

Washington DC 20510 

(202) 224-2321 

(866) 850-3855 

Thune.senate.gov 

Rapid City office 

246 Founders Park Dr 

Rapid City SD 57701 

(605) 348-7551 
 

 

US Senator  

Mike Rounds 

Russell Senate  

Courtyard 4 

Washington DC 20510 

(202) 224-5842 

Rounds.senate.gov 

Rapid City office 

1313 W Main St 

Rapid City SD 57701 

(605) 343-5027 

  

 Vi Waln Lakota/Arapaho  NEWS (605) 319-0638  

 EDITOR/PUBLISHER  PO Box 937—Rosebud, SD 57570  
  

Email: editor@sicanguscribe.com  Website: www.sicanguscribe.com 

        

             ADVERTISING Nancy Brooks  

  PHONE (605) 747-2788 FAX (605) 747-2789  
   

All material printed in this publication is copyrighted and may not be reproduced in print or 

by electronic means without prior permission from the owner. The Sicangu Scribe Newspaper, founded June 1, 2017, is exclusively published 12 months of 

the year on the Rosebud Reservation/He Dog Community at 25343 BIA 4, Parmelee, SD 57566. Sicangu Scribe/Wakinyan Media DBA Cante Publishing, 

licensed by the Sicangu Lakota Nation (DBA Rosebud Sioux Tribe). Signed Letters to the Editor (500 word limit) are invited. Written submissions are sub-

ject to editing for libel, clarification (or rejection) at the discretion of the editor/publisher. Published letters, quoted opinions, commentary and political 

advertising do not represent the actual views of newspaper or staff unless otherwise indicated. All advertising is welcome and subject to review. Newsstand 

price $1 plus SD tax. Subscriptions mailed via USPS First Class. Subscription off-reservation $36/year, military/prison $32/year. Digital access $2.00 per 

issue. Paid download available at www.SicanguScribe.com. Advertising rates subject to change without notice. Deadline is 5pm on 4th Friday of each 

month. Postage Paid at Rosebud, SD 57570. POSTMASTER: send address change to: Sicangu Scribe, PO Box 937, Rosebud SD 57570. Lila Wopila Tanka.  

South Dakota  
Legislators 

mailto:editor@sicanguscribe.com
http://www.sicanguscribe.com


Sicangu Scribe Canwapekasna Wi ~ Moon of Falling Leaves  October 2017 ~ Page 6 

 

  
 
 

 
 
 
 

 

are excited to announce that they are once again  
selling cases of water for the month of October with all of 

the profits being donated to help local cancer fighters.  
This money helps people in the towns and surrounding  
communities that have a Buche Foods/Gus Stop store.  

This year $2.22 from every case of water  
purchased for $5.00 during the month of  

October will be donated to the cancer fund!  
These funds will be used to help patients with their fight 

against any type of cancer. Last year GF Buche Co donat-
ed over $10,000 to this fund, it’s largest donation yet. 

From the inception of this event, almost $25,000 has been  
added to the cancer fund and has  
helped over 55 cancer patients.  



  

 

 

 

 

Fairgrounds-Rosebud SD  

(605) 747-4141 

Live, Laugh & Prosper 

 

 

 

 

East Hwy 18-Mission SD  

(605) 856-2865  

Fast, Fresh and Fabulous 

 

 

 
 

East Hwy 18-Mission SD (605) 

856-4418  

Eat Better – Spend Less 

 

 

Legion Avenue-Rosebud SD  

(605) 747-2371  
Building a Strong Future for 

Generations to Come 

 

 

 

 

 

Fairgrounds Road-Rosebud SD  

(605) 747-2788  
Better Marketing through Advertising 

 

 

East Hwy 18/Antelope Lake Campus  

Mission SD  

(605) 856-8100 
Preparing Tomorrow’s Leaders Today 

  

 

 

 

 

 

2 Miles South of Mission SD  

(605) 856-2333  

Fresh/Silk Flowers & Gifts 

  

 

 
 

 

East Hwy 18-Mission SD  

(605) 856-4243  
Where Fashion Fits Your Finances 

 

239 S. Main-Valentine NE  

(800) 658-4024  

A Great Place to Shop & Dine 

 

 

 

 

 

 

Downtown-Rosebud SD  

(605) 747-2515  
Rosebud’s Only 24/7 Convenience Store 

 

  

 

 

Main Street-St. Francis SD  

(605) 747-2542  
Gas-Snacks-Laundromat in SF 

 

 

723 Hospital Road-Rosebud SD 

(605) 747-2833  
Education is the Key to Success 

 

 

West Hwy 18-Mission SD  

(605) 856-4416  
Your Best Buy for Winter Heating 

 

 

Highway 12-Valentine NE  

(402) 376-2525  

Comprehensive Medical Care 
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Greetings to all yoga  

enthusiasts! 
   Welcome to the yoga corner.  

This month we will focus on how 

yoga can help calm and relax the 

digestive system through belly 

breathing, which creates a vital 

role in our metabolic process and 

also promotes a more centered 

self.  Our bodies have an amazing 

ability to make the switch from 

fast (fight or flight) to slow (rest 

and digest) depending on our 

body’s ability to handle stress lev-

els and difficult situations. Some-

times when we are not sleeping 

well or digestion becomes a prob-

lem, there are ways to help slow 

down the system - that’s where 

yoga comes in handy. 

   Belly breathing may be an exer-

cise to help the body gain a suc-

cessful digestion system.  No one 

taught us how to breathe in child-

hood, we just belly breathed natu-

rally. Now as adults we tend to 

breathe mostly in the upper chest.  

Poor posture, neck and shoulder 

tension, and stomach tightness all 

contributes to chest breathing 

(shallow breathing). When you 

inhale, the diaphragm contracts 

and moves downward and when                  

 

 

 

 

 

 

 

you exhale the diaphragm muscles 

relax and moves upward.  Being 

aware of how your body is breath-

ing may make all the difference in 

the world. 

Tip of the month 
   Find a quiet place to sit down or 

lay down. Eyes may be opened or 

closed. Become comfortable for 

the next 10 minutes or so, with 

either a blanket or pillow and pre-

pare to acknowledge the breath 

and how your body is breathing. 

Place one hand on the chest and 

one hand on the belly.  If the hand 

on the chest remains relatively 

still, then you are engaging your 

diaphragm and actively belly 

breathing. This simple yet effect 

exercise initiates many wonderful 

actions in our internal environ-

ment. Healthy breathing is slow 

(about 12 breaths per minute). 

 

 

 

 

 

St. Paul, MN – Native Governance Center and the Bush 

Foundation are pleased to announce that 25 citizens 

from 12 of the 23 Native nations overlapping North 

Dakota, South Dakota, and Minnesota have been se-

lected for the ninth cohort of the Native Nation Re-

builders Program. Rebuilders consist of emerging and 

existing Native leaders looking to build leadership 

skills and nation building knowledge. With this newest 

cohort, 165 Native leaders call themselves Rebuilders. 

   Rebuilders chosen to participate include Rosebud 

Sioux Tribal citizens Laurie Bordeaux, Brian Dillon, 

Cante Heart, Tori Whipple and Tinka Duran.  

   “One of the most important roles of Native Govern-

ance Center is to nurture emerging leaders in Indian 

Country,” said Wayne Ducheneaux II, executive direc-

tor of the Native Governance Center. “The key way in 

which we do that is our Native Nation Rebuilders Pro-

gram, which creates homegrown jobs and career paths 

for people to work for, work with, and support Tribes 

in their efforts to advance governance.” 

   The Bush Foundation launched the Native Nation Re-

builders Program in 2009 in response to the guidance 

of Tribal leaders. In early 2016, the Bush Foundation 

transitioned delivery of the Rebuilders Program to the 

newly created Native Governance Center, a Native-led 

nonprofit that delivers nation building support to 

Tribes. 

   “Rebuilders have gone on from this program to sup-

port nation building projects in their home communities 

after gaining a deeper understanding of the tenets and 

strategies that will contribute to the long-term success 

of their governments, economies and people,” said Re-

becca Stratton, Program Director at the Native Govern-

ance Center. “They learn about nation building and 

leadership in a cohort format, allowing them to form 

supportive relationships that will continue years into 

the future, and they develop tangible plans for them-

selves and their nations.” 

   Rebuilders will convene for four structured sessions 

during which they will also develop action plans to 

share knowledge with peers and their respective Tribal 

governments. The sessions involve partner organiza-

tions and individuals with expertise in nation building, 

organizing, and issues specific to Indian Country. Na-

tional partners include the Native Nations Institute 

(nni.arizona.edu) and the Harvard Project on American 

Indian Economic Development (hpaied.org). 

   The Rebuilders’ names and Tribal affiliations are 

listed on the Native Governance Center website. The 

next round of applications for the tenth cohort of Re-

builders will be announced in the summer of 2018. 

Rosebud Sioux Tribal Council & Constitutional Officers Contact Info 5 Rosebud Sioux Tribal          

Citizens Chosen for Native 

Nation Rebuilder Cohort 9 

https://nativegov.org/rebuilders/list/
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   When Pte San Win 

(White Buffalo Calf 

Woman) appeared 

with the intent to 

bring ceremonial gifts 

to the Lakota people, 

she was initially disre-

spected by a man.  

   She first appeared as 

a white buffalo calf to 

a couple of men who 

were out hunting. She 

transformed into a 

beautiful young wom-

an and the men ap-

proached her.  

   One of those men 

had inappropriate 

thoughts directed at 

her. She allowed him 

to come closer and he 

was engulfed in a 

cloud. When the cloud 

cleared, his hunting 

partner saw that he 

had been reduced to a 

pile of bones.  

   In Lakota culture, 

the story of the first 

visit by Pte San Win is 

told to remind us how 

sacred women are.     

Women are the back-

bone of our Lakota 

Tiospaye. And even 

though our people 

have lost a lot of cul-

tural etiquette, we 

must always remem-

ber to respect Lakota 

women. The story of 

the man being reduced 

to a pile of bones il-

lustrates the concept 

that Lakota women 

must be respected, 

even in thought.  

   The disrespect 

shown to Pte San Win 

in that first encounter 

with humans can be 

viewed as a form of 

sexual harassment.  

Even though the man 

did not outwardly say 

anything to Pte San 

Win, she knew his 

thought process and 

he paid the ultimate 

price for his disre-

spect.  

   Today, many of our 

Lakota women suffer 

from sexual harass-

ment in the work 

place. The majority of 

those who suffer this 

abuse at their places 

of employment don’t 

report it because they 

fear retaliation.  

Whether you are male 

or female, you should 

not be afraid to report 

sexual harassment in 

the workplace because 

it is against federal 

law.  

   I remember a time 

when I worked for a 

local school. A teach-

er filed a sexual har-

assment complaint 

because she was of-

fended by the use of 

the F word. Most of 

the administrators 

laughed her complaint 

off. It was appalling to 

me.  

   According to the 

Equal Employment 

Opportunity Commis-

sion, “Sexual harass-

ment is a form of sex 

discrimination that 

violates Title VII of 

the Civil Rights Act of 

1964. Title VII applies 

to employers with 15 

or more employees, 

including state and 

local governments. . 

.Prevention is the best 

tool to eliminate sexu-

al harassment in the 

workplace. Employers 

are encouraged to take 

steps necessary to pre-

vent sexual harass-

ment from occurring. 

They should clearly 

communicate to em-

ployees that sexual 

harassment will not be 

tolerated.” https://

www.eeoc.gov/eeoc/

publications/fs-

sex.cfm 

   On July 17, 2017 an 

Administrative Order 

was signed by Theresa 

Maule Rossow, who 

served as an Adminis-

trative Hearing Of-

ficer in a Complaint of 

Sexual Harassment 

filed by a tribal em-

ployee. The order 

does state that “the 

Defendant. . .did sex-

ually harass [the vic-

tim] . . .as is defined 

in the Rosebud Sioux 

Tribe Personnel Ordi-

nance No 2007-09 in 

that he displayed sex-

ually suggestive pic-

tures via his [work] 

computer, made ver-

bal comments of a 

sexual nature which 

caused [the victim] . . 

.a hostile, intimidating 

and offensive working 

environment.” The 

defendant was em-

ployed in a manager 

position and was ter-

minated from his job 

soon after the Admin-

istrative Order was 

issued.  

   RST Ordinance No. 

2007-09 is more com-

monly referred to as 

the Tribe’s Personnel 

Manual. An electronic 

copy is available on 

the Rosebud Sioux 

Tribe’s website for the 

public to view.  

   The section on sexu-

al harassment reads:  

“Sexual harassment is 

not tolerated at the 

RST. Sexual harass-

ment is an infringe-

ment on the employ-

ee’s right to a reasona-

ble, comfortable work 

environment and is a 

form of misconduct 

that undermines the 

integrity of the em-

ployment relationship. 

Sexual harassment 

refers to any verbal or 

physical conduct that 

is offensive to the rea-

sonable man or wom-

an and will not be tol-

erated regardless of 

the perpetrator or tar-

get of the harassing 

behavior.  

   “Sexual harassment 

includes, but is not 

limited to, repeated 

offensive sexual ad-

vances, request for 

sexual favors, the dis-

play of sexually sug-

gestive pictures or ob-

jects in any workplace 

location including 

transmission or dis-

play via computer 

through email, social 

media (i.e. face book, 

twitter, etc.) texting, 

cell phones and any 

other verbal or physi-

cal or written conduct 

of a sexual nature 

when submission to 

such conduct is made 

a term of condition of 

employment (either 

explicitly or implicit-

ly), or is used as a ba-

sis for employment 

decisions, or such 

conduct interferes 

with work perfor-

mance or creates an 

intimidating, hostile, 

or offensive working 

environment. 

   “Any employee who 

believes he or she has 

been sexually har-

assed, or who has 

knowledge of this type 

of behavior, is urged 

to immediately report 

such conduct (either 

verbally or in writing) 

or their immediate su-

pervisor who shall re-

port the complaint to 

the Human Resources 

Director. If the com-

plaint is against their 

immediate supervisor, 

the employee should, 

in the first instance, 

address the complaint 

to the human resource 

director who shall re-

port the complaint to 

the Tribal President. 

The complaint will 

receive prompt atten-

tion and investigation 

and appropriate disci-

plinary action will be 

taken by the immedi-

ate supervisor, in con-

sultation with the Hu-

man Resources Direc-

tor and/or the Tribal 

President. Whenever 

practical, the identity 

of the harassed em-

ployee will be kept 

confidential but, due 

to the nature of a sex-

ual harassment com-

plaint and the ensuing 

investigative require-

ments, such confiden-

tiality is not guaran-

teed.  

   “No employee will 

be adversely affected 

in any term or condi-

tion of employment on 

account of bringing 

such a complaint, dis-

cussing it with RST 

managerial personnel, 

or cooperating in its 

investigation. No em-

ployee who brings a 

sexual harassment 

complaint shall be 

subject to any punitive 

action by the RST. 

However, for the pro-

tection of an individu-

al’s reputation and 

career and the integri-

ty of this policy and 

complain procedure, 

disciplinary action up 

to and including ter-

mination will be im-

posed against any em-

ployee who knowing-

ly files a frivolous 

complaint or who 

knowingly provides 

false information.” 

   If you are a victim 

of sexual harassment 

at your workplace, 

please do not be afraid 

to file a complaint 

with the appropriate 

official.  

   The tribe’s person-

nel manual is a docu-

ment approved by the 

tribal council. It is to 

be viewed as the law. 

You should also not 

suffer from on-the-job 

retaliation when you 

report sexual harass-

ment.  

   Lakota women are 

sacred. Please take 

steps to make sure 

your co-workers un-

derstand that sexual 

harassment in any 

form is subject to dis-

cipline by tribal offi-

cials. Tribal employ-

ees need to understand 

that they can be termi-

nated if the Adminis-

trative Hearing Of-

ficer determines they 

are guilty of sexual 

harassment.  

   If your daughter was 

being sexually har-

assed on the job, what 

would you do about 

it? Would you suggest 

she just put up with 

the harassment be-

cause she works with 

a department full of 

men? Or would you 

stand behind her com-

plaint?  

   Remember, Lakota 

women are sacred 

even in thought.  

Sexual Harassment in Your Workplace Must Not Be Tolerated 

Rosebud Sioux Tribe Personnel Policies and Procedures (Ordinance 2007-09) can be viewed online at  

https://docs.wixstatic.com/ugd/ed1fef_616d7a10d1824695bb85a91bb4fcd9c0.pdf 

 

https://www.eeoc.gov/eeoc/publications/fs-sex.cfm
https://www.eeoc.gov/eeoc/publications/fs-sex.cfm
https://www.eeoc.gov/eeoc/publications/fs-sex.cfm
https://www.eeoc.gov/eeoc/publications/fs-sex.cfm
https://www.eeoc.gov/eeoc/publications/fs-sex.cfm
https://www.eeoc.gov/eeoc/publications/fs-sex.cfm
https://www.eeoc.gov/eeoc/publications/fs-sex.cfm
https://docs.wixstatic.com/ugd/ed1fef_616d7a10d1824695bb85a91bb4fcd9c0.pdf
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Students from the Rosebud Sioux Tribe Participate in Indian Education Summit 

   Students from St. Francis Indian School participated in the Youth Day activities at the Annual 

Indian Education Summit held at the Pierre Ramkota. Shelby Little Shield was part of a student 

panel.  

   Following the panel discussion, an open microphone was made available to students in the au-

dience. Some of the issues brought up by students attending public, tribal and off reservation high 

schools are outlined in the following paragraphs. 

   -We need more Lakota language, history and culture taught in our school. We also need more 

student involvement in school activities.  

   -We need more support from our school staff, faculty, administration and school board. 

   -There is no family support for many students, that is, education is not a priority for some fami-

ly members. We have to help our families reset their priorities. Education should be at the top of 

the priority list. 

   -There is not a lot of student involvement at my school with extra-curricular activities.  

   -Our school doesn’t have enough activities to interest students. 

   -Please help native people who don’t live on the reservation. We are often treated like we are 

dumb at school. We aren’t tapped for our full potential. A lot of native students are smart! 

   -I want more Native American students to join sports and stay with the program. Just because 

we are brown doesn’t mean we are different. 

   -I want to see more students go to college. Every student can make it to college if we push 

them.  

   -I want more public speaking training in my school. 

   -Our school needs a support system, I’m a non-Indian student and I want to learn about Indian 

studies. 

   -Please encourage students to go to out of state colleges and universities. 

   -We need a mentoring program that helps students with public speaking. 

   -Attendance rates need to improve! Students need to be at school and get their work done.  

   -Don’t just focus on athletes, please help every student pass and graduate.  

   -The Youth Council on my reservation helped me with public speaking, we need more of these 

on other reservations.  

   -Our school has probably the worse reputation in the state. Our students body is united but the 

school board, staff and administration make decisions that make us look bad. 

   -We are treated badly with no appreciation. It’s awful. Our Native American club gets spit on.  

   -There needs to be more tutoring opportunities for students.  

   -There are too many Teach For America staff at our school. These teachers don’t stay, they just 

come in the school to add experience to their resume.  

   -Our school doesn’t have many electives due to funding issues. We’d like more access to col-

lege scholarships also. Please have college recruiters visit our school more often.  

   The Drum Group from Rosebud Elementary attended the Indian Education Summit and sang 

the Lakota Flag Song. They also engaged the crowd with a round dance song that everyone par-

ticipated in. The singers also assisted with the closing ceremonies at the end of the event.  

   Keynote Speaker at the Luncheon on Youth Day was Hattie Kauffman. A citizen of the Nez 

Perce tribe, she was the first Native American reporter on national network news. She began her 

career in Minnesota and spent more than 20 years on television with ABC and CBS News. Her 

memoir, “Falling Into Place,” was released in 2013.  

   She gave an inspiring address to those who attended the luncheon. She shared the hardships of 

her childhood growing up in Seattle, Washington. She talked about her parents who “drank, 

fought and then disappeared” leaving her and six siblings to fend for themselves.  

   “We did the things we had to do, we got tough, we survived,” Ms. Kauffman told the attentive 

group of high school and college students.  

   She shared how, as a 17 year old college freshman, she volunteered to report news during a 5 

minute radio spot as a representative of the American Indian Student Association at the Universi-

ty of Minnesota. “I was a baby college student when I first went on the radio.” She spent the next 

40 years in radio and television broadcasting.  

   She encouraged students to never be afraid to volunteer for an activity when asked to. “When 

you raise your hand to volunteer to do a little bit more, it can change the whole trajectory of \your 

life. So do a little bit more in class, on a project or when you are researching. You never know 

where it’s going to lead you when you raise your hand,” she said.  

PHOTOS (top to bottom)  

 Shelby Little Shield of St. Francis Indian School was a member of the 

Student Panel at the SD Indian Education Summit. (Photo by Vi Waln) 

 Bryton Whipple, SFIS Student Council President, spoke about how the 

Sicangu Lakota Youth Council are working to bring remains of children 

from Rosebud back from Carlisle Indian School where they are buried 

in a cemetery on Army land. He also said his experience as a mentor 

helped him to improve his public speaking skills. (Photo by Vi Waln) 

 The drum group of Rosebud Elementary sang the Lakota Flag Song and 

a Round Dance song. They also helped with the closing ceremonies of the 

2017 SD Indian Education Summit. The flags representing all 9 of the 

South Dakota’s Indian tribes are in the background. (Photo by Vi Waln)   

 Hattie Kauffman gave a very encouraging keynote address during the 

Youth Day Luncheon. Ms. Kauffman spent 40 years in public broadcast-

ing. She served as a news anchor for CBS. A citizen of the Nez Perce 

tribe, Ms. Kauffman retired from her career as a broadcast journalist in 

2012. Photo courtesy of the SD Tribal Relations Facebook Page.  
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   Last week I attended 

the Indian Education 

Summit in Pierre, SD. 

The highlight of the 

event was an entire 

day dedicated to 

youth. High school 

and college students 

candidly spoke out 

about the issues af-

fecting them, both in a 

general assembly set-

ting and in breakout 

sessions.  

   One breakout ses-

sion focused on 3 

Lakota students who 

are currently attending 

higher education insti-

tutions in South Dako-

ta. They expressed 

frustration at not being 

prepared for some of 

their college courses. 

That is, they did not 

know how to write a 

research paper when 

they entered college.  

   I really identified 

with those 3 students 

because I went 

through the same 

thing when I enrolled 

in my first university 

level English class. 

It’s very intimidating 

when you are sitting 

in a classroom filled 

with a majority of non

-Indian students and 

they all understand 

what is expected of 

them. It’s embarrass-

ing when you realize 

your high school did 

not teach you what 

you needed to know to 

compete for the top 

grades. It sure doesn’t 

do your self-esteem 

any good.  

   If students aren’t 

armed with the skills 

they need to succeed 

in college, it’s really 

no wonder many don’t 

finish. The 3 college 

students who spoke at 

the breakout session 

were frustrated be-

cause they weren’t 

taught how to write a 

research paper using 

an APA format. APA 

is short for the Ameri-

can Psychological As-

sociation. Most of the 

colleges and universi-

ties in this country 

require students to use 

the APA research pa-

per format, so that 

sources are properly 

cited.  

   The playing field is 

not level when you are 

a reservation high 

school graduate work-

ing to complete uni-

versity level home-

work. These 3 stu-

dents were all gradu-

ates of schools on 

South Dakota Indian 

reservations.  

   A lot of higher edu-

cation professionals 

are currently looking 

for ways to retain their 

Native American stu-

dents. But retention 

rates will not improve 

until the students are 

given the proper tools 

while they are in high 

school. Making sure 

students know how to 

write a research paper 

or an essay that is 

properly formatted, 

with correct spelling 

and grammar, is cru-

cial for college suc-

cess.  

   Arming high school 

students with the 

proper writing and 

study skills is only 

one part of the com-

plex issue revolving 

around retention of 

Native American col-

lege students.  

   In 2012, South Da-

kota State University 

investigated a racial 

slur written on a re-

stroom wall in a dor-

mitory. Now, 5 years 

later, the same racial 

slur was written on a 

small white board on 

the door of a dorm 

room at a college in 

Sheridan, Wyoming. I 

became aware of this 

incident last week 

through a Facebook 

post written by Rus-

sell Rowland:  

   “Some people ask 

why more Native 

Americans don't go to 

college with all of that 

free Indian money 

they get (remember 

this is a myth), and 

this might be part of 

the reason. For most 

Natives, the pressure 

to stay at home and 

help with their fami-

lies is tremendous, so 

if they take the huge 

step of going off to 

college, they often 

face abuse from their 

own. And then, as this 

freshman at Sheridan 

College quickly 

learned, they get to 

face this anonymous 

and clearly ignorant 

(wow, that spelling!) 

attack on their dorm 

room door. The rac-

ists in our country 

have been emboldened 

by he of the small 

hands to say whatever 

they want, and it's 

wrong.” 

   This week, another 

Facebook post written 

by Cody Hall ap-

peared in my news 

feed. It read:  

“Remember that inci-

dent last week at Sher-

idan College in which 

a racial slur was writ-

ten on two young in-

digenous women's 

dorm room? Well an-

other racial slur was 

written on their door 

over the weekend. The 

safety of these young 

women is in jeopardy 

and they need our 

help. They need us the 

people to rally behind 

them and help protect 

them. Call Sheridan 

College and demand 

these racist students 

who wrote these slurs 

be found and kicked 

out and demand a 

public video from the 

President be made 

and the safety for 

these young women. 

Sheridan College 307-

674-6446 ext. 2308 

Vice President.” 

   It’s very difficult to 

prepare our children 

and grandchildren for 

what they may experi-

ence when they attend 

college off the reser-

vation. Academic 

skills can be improved 

when we put pressure 

on both our students 

and their teachers. 

There is no excuse for 

sending our young 

adults to a college 

without basic writing 

skills.  

   It’s interesting to 

note that both writers 

of these racial slurs 

spelled prairie wrong. 

Maybe they weren’t 

prepared for college 

either and decided to 

take it out on our Na-

tive students. In any 

case, they learned how 

to call Native people 

that name by hearing 

someone else use the 

racial slur.  

   Consequently, it 

takes a skilled parent 

to explain why non-

native people treat us 

badly. Many of us re-

act in anger to these 

incidents. Certainly, 

the rage can be hard to 

control when it is our 

own precious child 

being called racial 

slurs. The mindset of 

non-Indian people is 

not something we can 

change. It’s too bad 

many of these igno-

rant people are attend-

ing the same higher 

education institutions 

as our children.  

   I’ve learned that I 

can only change my-

self. I don’t have the 

power to change how 

other people view our 

Native students. I be-

lieve it does go back 

to how they were 

raised. That is, racism 

is learned and our par-

ents are our first 

teachers. Someone 

taught those young 

people to use that slur.  

   I can’t control how 

other people behave. I 

can only control how I 

react to their behavior. 

Prejudice is every-

where. The election of 

the 45th US President 

has not helped to im-

prove race relations in 

this country.  

   However, we are 

responsible for our-

selves and our family. 

We must find ways to 

teach our children 

how to deal with peo-

ple who are inclined 

to commit hate 

crimes. I am all for 

Lakota students purs-

ing college degrees, 

but I am also con-

cerned for their safety.  

   Sheridan College 

needs to take visible 

action to stop these 

incidents from occur-

ring on their campus.  

PERSPECTIVE: College Officials Need To Protect Indigenous Students   By Vi Waln 
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 Home of the Black Canyon 

Steak 
 8oz of Perfection for only 

$12.99  

 Kid-friendly Meals Menu $3.99 

 Wing Wednesdays 

 Nightly Specials 

 Chicken Dinners 

 Salads 

A Real Family Restaurant 
COMING SOON: Seafood Specials 

Hours 

Restaurant Mon-Sat 4pm-11pm 

605-856-2200 
Off Sale Mon-Sun 9am-12am 

605-856-2298 
 
 

 

 

 

27386 285th St—Mission, South Dakota 

www.rsttle.com 

  

Low Gas Prices 

Full Grocery Line  

Fresh Produce & Meat  

Deli Specials/Catering

     

SUN-THU 7AM-11PM              

FRI-SAT 7AM-12AM    

FAIRGROUNDS-BIA ROUTE 1 

     ROSEBUD, SD  

 

 

 

15-50% off  

Outerwear—Boots—Accessories 

Columbia-Carhartt-Nike 

Adidas-Under Armour 

Get Your Fan Gear Here! 

Todd County-St. Francis-White River 

The Place to go for the Brands You Love  

 Where Fashion Fits Your Finances  

605-856-4243  

   E Hwy 18   Mission, SD 

 

http://www.rsttle.com
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